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LOUISIANA IS NOT AN OUTLIER 
The TRUTH About Break Laws for Minors Across States 

 
 
A MAJORITY of states (34, including Louisiana) require that minors be given some sort of break at either five or six hours of work. Fourteen of 
those states require breaks for ALL EMPLOYEES and those provisions are extended to minors. Here they are listed by state: 
 

State Notes 
Alabama Minors ages 14 and 15 who work more than five hours are entitled to a break of at least 30 minutes. 
Alaska Minors under 18 who are scheduled to work for six or more consecutive hours are entitled to a break of at least 30 minutes. 
California ALL nonexempt employees who work at least 5 hours per day must be provided at least a 30-minute unpaid meal break. 
Colorado Requires that ALL employees who work 5 hours or more be allowed at least a 30-minute meal break. 
Delaware Minors under 18 who are scheduled to work five consecutive hours are entitled to a break of at least 30 consecutive minutes. 
Florida Minor employees cannot work more than 4 consecutive hours without at least a 30-minute break. 
Hawaii 14 and 15 year olds may not work 5 consecutive hours without at least a 30-minute rest or meal period. 
Illinois ALL employees who work 7.5 hours or more during a shift must be provided with at least 20 minutes of an unpaid meal break. 

The break cannot be given more than 5 hours after the start of the shift. 
Indiana Employers must provide minors one or two rest periods that total 30 minutes. This is applicable when the minor works at least 6 

consecutive hours. 
Iowa Employees who are under 16 years of age must be given a 30-minute break if they work 5 hours or more. 
Kentucky ALL employers must provide a reasonable lunch period close to the middle of the employee’s shift for ALL employees. This break 

can be no earlier than 3 hours from the beginning of the shift. It can also be no later than 5 hours after the beginning of the 
employee’s shift. In addition, ALL employees must be provided with a 10-minute rest break during every 4 hours of work. 

Maine ALL Employees who work 6 or more consecutive hours must be allowed to take a 30-minute consecutive break. 
Maryland Minors under 18 must receive a 30 minute break for every 5 hours of work. ALL Retail employees must be given at least a 30 

minute break after more than 6 consecutive hours of work. 
Massachusetts In Massachusetts, MOST employees must be given a 30-minute break after 6 hours of work. 
Michigan Minors who have worked more than five hours are entitled to a meal or rest break of at least 30 minutes. 
Minnesota The state law requires employers to provide restroom time and sufficient time to eat a meal. If the break is less than 20 minutes 

in duration, it must be counted as hours worked. Time to use the nearest restroom must be provided within each four 
consecutive hours of work. Meal time applies to employees who work eight or more consecutive hour. 

New Jersey Minors under 18 who are scheduled to work five consecutive hours are entitled to a meal break of at least 30 minutes. 
New Hampshire Employers must provide a 30-minute meal break to ALL employees who work 5 hours or more. 
Nevada ALL employees must be provided with at least a 10-minute rest break for every 4 hours worked in a day. 
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State Notes 
New York Every person employed for a period or shift of more than six hours starting between the hours of one o’clock in the afternoon 

and six o’clock in the morning, shall be allowed at least sixty minutes for a meal period when employed in or in connection with a 
factory, and forty-five minutes for a meal period when employed in or in connection with a mercantile or other establishment or 
occupation coming under the provision of this chapter, at a time midway between the beginning and end of such employment. 

North Carolina Requires that employees under the age of 16 be given at least a 30-minute rest break after 5 hours of work. 
North Dakota Requires ALL employees who work 5 hours to be provided with a 30-minute meal break. 
Ohio Minors who work more than five consecutive hours are entitled to an unpaid break of at least 30 minutes. 
Oklahoma Oklahoma employees who are under the age of 16 yrs of age must be given a 30-minute break for every 5 consecutive hours of 

work. In addition, these employees must be given 1 full hour of rest for every 8 consecutive hours of work. 
Oregon ALL Non-exempt employees must be given a meal break of at least 30 minutes for every shift that is 6 hours or longer. If a shift is 

6-7 hours long, then the employee must be given the break between the second and fifth hours of the shift. If the shift is longer 
than 7 hours, then the break must be given between the third and sixth hours. In addition, minors must be given a meal break of 
at least 30 minutes. This break must be given no later than 5 hours and one minute after the minor starts their work shift. 

Pennsylvania Minors who have worked for five continuous hours are entitled to a rest break of at least 30 minutes. 
Rhode Island Rhode Island requires MOST employees to be given at least a 20-minute meal break during a 6-hour shift. 
Tennessee Employers in Tennessee must provide employees with at least a 30-minute meal break when the employee works 6 consecutive 

hours or more. A minor must be provided a thirty (30) minute unpaid break or meal period if scheduled to work six (6) hours 
consecutive hours. 

Utah Minor employee must be given a meal break of at least 30 minutes. This meal break must be no later than 5 hours after the employee 
starts working. In addition, minors must receive a 10-minute break for every 4 hours worked. Minor employees may not work more than 3 
consecutive hours without a break. 

Virginia Employees who are under the age of 16 and who work 5 or more consecutive hours must be provided with a meal break. This break 
should be at least 30 minutes long. 

Washington Washington requires ALL employees who work 5 hours to get at least a 30-minute break. This break must be given no earlier 
than 2 hours and no later than 5 hours after the start of a shift. And, special rules for minors apply. Employees who are 14 and 15 
years old can go no longer than 4 hours without being given a meal period of at least 30 minutes. Employees who are 16 and 17 
years old cannot be required to work more than 5 hours without a meal break of at least 30 minutes. This break must also start 
between the 2nd and the 5th hours of the shift. Additionally, minors must be provided with additional hours. Employees who are 
14 or 15 years old must be given a 10-minute rest break for every 2 hours of work. Employees who are 16 or 17 years old must be 
given a 10-minute break for every 3 hours of work. 

West Virginia Employees under the age of 16 must receive a 30-minute meal break if they work a shift of 5 hours or longer. 
Wisconsin Minor employees must be given a break of at least 30 minutes for any shift that is longer than 6 hours long. 

 


